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Did we think something would 
change this year?

There have been innumerable specu-
lations floating about the campus per-
taining to this cancellation of fests and 
various conjectures have been thrown 
around. Full of half-truths and naked 
irregularities, most of the rumors are 
misleading. This spectrum of ideas has 
maybe shed a little light on the back-
stage insanity involved in the fests, but 
most have been delivered to entertain 
the student body. 

Managing a fest has turned into a 
bloody battleground among the teams 
vying for the title of ‘Chief Convener’. 
This competition has become so fierce 
that the students have forgotten what 
they had all come together for: an 
amazing fest that their juniors never 
forget. Instead, the juniors are being 
served sketchy futures for their first 
full-blown fest, and also a disappoint-
ing opinion of their seniors. Is this the 
face we want our juniors to identify us 
with?

These pre-fest battles have always been 
on the verge of a break down; the only 
difference is this time around, they ac-
tually did. 

What exactly happened?

The case this year was a simple clash 
of egos as the teams prepared for their 
results to be out. A series of altercations 

among the teams contending for the job 
of organizing the fest led to the banning 
of the entered teams by the college au-
thorities. With an unclear organizer in 
view, the fests suffer an equally uncer-
tain future. With police involvement in 
the equation, the affair has been blown 
out of proportion. Fights between stu-
dents have been dragged to court with 
instigation from outside sources. Sud-
denly, the situation had been spiraling 
out of control wherefrom the authori-
ties stepped in and cancelled the par-
ticipation of all persons involved. 

The real question, however, remains – 
was it all necessary? 

There needs to be a certain level of 
transparency pertaining to the chain of 
events that led up to extreme actions by 
the authority. The few who were given 
the responsibility of holding the fests 
have let down people who had nothing 
to do with any of their inner conflicts. 
The innocent students have been left 
standing cluelessly in the fallout with 
no fests to bring life to an otherwise 
mundane college semester. 

Why did the tension start build-
ing?

It’s true that our fests have become 
grander with the years, but evidently 
their shadows have been getting darker 
with the same. An incident such as this 
exposed the wild and ugly underbelly 
which has crawled its way to the fore 

for the first time. Misgivings between 
students did happen in the yesteryears 
but were always sorted out amongst 
the students themselves; never did 
they reach the notice of the teaching 
community with such serious conse-
quences for the students. 
This increasingly common, brash vio-
lence in the fest-organizing community 
has stolen the spirit away from what 
a fest used to be. In a better time, stu-
dents would work together with the 
single minded determination to pull off 
a great fest. But evidently, the trends 
are changing, it is no longer merit, 
work ethics or motivation that gets one 
ahead in this dimension. Sycophancy 
and politics are the new order of the 
day. Obviously, this does not imply that 
all the students who participate in the 
fests take the latter route to success, 
but unfortunately the amount of stu-
dents who do are increasing with every 
batch. 

It is hard to pinpoint exact reasons 
which could’ve instigated this disas-
ter, mainly because the answer lies in 
analyzing the psyche of the incoming 
batches than the regulatory rules set 
around the campus. The primary ques-
tion is if the notion of freedom ac-
corded to us is being taken too much 
for granted: The entry of outsiders into 
college, the lack of propriety shown 
around campus and the sheer gump-
tion to hold fights in plain view points 
to this. The security of the college is not 
threatened by outsiders, but the stu-

dents itself. The students have become 
the vandals themselves. 
Violent misgivings occur as sporadi-
cally as a dying man’s heart beat. Sim-
ilarly, our legacy has been dotted with 
a few shameful instances of eggs being 
thrown at the faculty, and the team or-
ganizers being slapped in the middle of 
an event. While these incidents were 
no doubt impulsive, the consequences 
they carried have wafted down through 
the years.

Where was the security?

In the far-fetched event that a fight of 
this magnitude would break out, the 
security of the college wasn’t prepared 
for the worst-case scenario in plan. 
This was the extreme bedrock of laten-
cy. But as a student, it raises two very 
important questions regarding the se-
curity on campus:

a)          How could such an altercation 
happen on campus?

b)          In the scenario that it did, how 
would the situation be managed?

It was a known fact that an altercation 
would be breaking out on campus. The 
security teams had already gone on 
rounds prior to the incident to tackle 
exactly such a situation. So, a benefit 
of the doubt cannot be afforded to the 
security for pleading ignorance to the 
start of this incident. 

Tale of the Fests

The tale of the fests begins a semester prior to the day of the fest. It begins at the canteen, while a file is being put together to be submitted to the Admin. The names 
of the students, their resumes and their statements of purpose are compiled, everything is stapled and the long journey of this stack of papers begins. 
The next step is interviews. The teams spend days beforehand preparing presentations and putting together the skeleton of the fest as they see fit. Some might even 
compare the process of team selection to the job interview process. It’s an exciting prospect to dress up in formals for interviews to explain before a panel of teachers 
how your team would take the fests to new heights. It’s one of the few things you feel passionate about, and to be able to look after everything that goes on during 
those four days is an exhilarating feeling. It is a great driver, but it has driven the students to precarious cliffs.

The team selection process has become more of a matter of which team has more rapport with the panelists than the one which has more acumen to manage a fest. 
The juniors spend their daylight hours lobbying the seniors, learning from their work ethics and prepping themselves for the managing the fest in the next years. 
Working for the fests didn’t merely be a matter of trying to ‘get in’. A big part of the package was to walk different terrains that make a fest. Working with seniors, 
getting to know fellow batch-mates across branches and becoming familiar with the inner working of a spectacular extravaganza were all elements of the deal. Lately, 
however, the fests have become becoming an object that is handed down as an heirloom.

Every concert is a cunning maneuver.

An Unresonable Mess
When reality hits, it hits hard. Upon 
entering college, fests are one of the 
first things that are elaborated to the 
freshers. Unfortunately, Resonanz 
the intra-college fest, the highlight of 
the odd semester, has yet again been 
pushed to the even semester or most 
likely, canceled.

It’s not only the first and second years 
that are affected by the intra-college 
fest. Cancellation of the fest is an event 
which affects each and every student 
in the college. Resonanz is also the 
third year students’ first foray into 
organizing events all on their own. It’s 
the perfect opportunity to get to know 
and train the new students to manage 

the subsequent fests. Resonanz marks 
the beginning of college tradition.

Over the last couple of years, however, 
the fests have shifted from a ground 
for interaction among the students, to 
a field of spitting scuffles and strategic 
politics. The fests are something 
more than a good time. Determined 

persuasion of a goal through the day 
and the late night hours goes into the 
making of a fest. And these days, so do 
mind games. The selection of the core 
team has reduced to something like the 
mudslinging DU elections without the 
students’ votes.



As for managing the situation there-
after, the guards arrived after the 
bloodied scene was nearly over. Post 
the incident, it would be a common 
consensus to say that the securi-
ty measures around campus have 
changed dramatically. However, all 
these measures were set in motion 
only after things escalated to a police 
inquiry. ID cards are being checked 
at the college gates, Day-scholars are 
not allowed inside the hostels at any 
time of the day, and officials are gen-
erally more wary of inappropriate 
happenings on campus now. While 
some of the measures are unreason-
able, most of them are so basic that 
one questions as to why they weren’t 
in action already. 

Flipside:

Indignation may have permeated the 
college, but a certain confidence that 
the authorities can take a stand has 
also been breeding. A general percep-
tion that the admin keeps to itself and 
lives in its untroubled complacency is 
handed out like a brochure to students 
at the start of college. The recent events 
have completely upturned this notion. 
With the college authorities grabbing 
the situation by the nape of the neck, a 
lot of students are satisfied that a sense 
of control is being radiated from the 
Block 1 of the campus. A firm presence 

of the admin has been established that 
gives a sense of reassurance that a se-
lect few students don’t run this place. 
Whether this confidence is fitting or 
has been put on a body posing with a 
hollow stronghold remains to be seen.

Where does it end?

The aftermath of these events benefits 
no one. All we have on our hands is 
someone’s unused hard-work, blood, 

and an empty fest. We forget why we 
started out with this venture in the first 
place – to inculcate bonding between 
the years, to provide a much-needed 
break in the monotony of the engineer-
ing life, and of course, to give the col-
lege a good name in dimensions further 
than just placements and admissions. 
With a problem so abstract and multi-
faceted, solutions are equally vague. 
The root of the problem delves deeper 
into changing mindsets, work strate-
gies, and the aim with which students 
work so hard for the fests. Fights hap-
pen when egos clash and work hap-
pens when egos are put aside to create 
something commendable. 

It is always the darkest before the 
dawn. 

Maybe, the college culture had to de-
grade to such an extent to shake both 
the administration and the students out 
of slumber. Maybe, we need to take this 
as a bitter medicine and think about 
what exactly is going wrong with this 
institution. Maybe, it’s time we started 
putting things into fresher perspec-
tives. 

Maybe it’s time to remember, that an 
education and a sense of kinship to the 
college come before anything else, be it 
a fest or a personal vendetta.

2COVER STORY

Every 
person is 
a pawn.

Gist of the Matter

Yes, a lot is happening during the 
fest season. It’s like a Monday morn-
ing stretching on for months. Here is 
a shortened script in case you’re not 
sure how the entire fest business goes 
down.

Step 1: Feel passionate about the fest. 
Put together a file that contains the 
team members’ resumes and SOPs. 
(You really need to know your shit).
Step 2: Make sure you have 33% repre-
sentation from women.
Step 3: Have a “security plan” in 
place, for the fest. 
Step 4: Sensationalize.
Step 5: Rope in a famous European 
artist that no one knows about.
Step 6: Come up with an excellent 
theme that will not be adhered to 
during the fest.
Step 7: Suggest an excellent publicity 
plan that no one will follow and you 
will be reduced to a Facebook spam-
mer.
Step 8: Pray to the Quantum Mata for 
high footfall (and no rain).
Step 9: Forget to give away certifi-
cates.

I can’t believe the turn recent events have taken. There 
has been a difference of opinions among teams every 
year, but people always come to a mutual understand-
ing. The fests are about bringing everybody in the college 
together. There are several elements involved in this, but 
it all boils down to the fact that we need to create an in-
spiring platform for the students. We need to foster all 
kinds of skills, from managing to designing; the fests are 
more than just the after party they lead to. We need to 
set the bar higher each year. The idea with which a fest 
is conducted always trickles down through the years and 
the kind of environment present right now isn’t condu-

cive to the true spirit of the fest.

- Saumya Gupta
ECE, Batch of 2014

We were told that Resonanz would be a lot of fun, we 
were really looking forward to it. Now, the picture in my 

mind is that the fests revolve only around politics.

-Misha Sharma
ECE, Batch of 2019

Not only me, but the entire batch was eagerly awaiting 
Reso, it being the semester’s highlight. Our seniors had 
told us such colourful stories about Reso. I was extreme-
ly excited about participating, but now I’m a little wary 
of the situation. I’m not sure how the fests to come will 
turn out either. Also, now that we ourselves have never 
attended it how will we be guiding our juniors next year? 

- Ritika Bedhara
COE, batch of 2019

In DEFENSE of the Fests

There is a reason the fests receive the limelight they do. The hype created around them stems from the sense of attachment to college they create. The fests become a 
vortex of a deluge of ideas and quickie canteen runs that only intensifies with each 15 minute nap stolen in the day. Innumerable suggestions about how to publicize 
events, which artists to invite, how to decorate the college, how to gather more sponsors are thrown around, and the very air by the room 118 is filled with infectious 
excitement. Even the waste bins full of discarded ideas that the fests generate are valuable. They are recycled in job interviews, they are recycled for independent 
projects. Hell, they are recycled for the next fest.

The fests don’t merely create a workforce that operates on team work, innovation and complete dedication, but also create a dais for the students to present their art. 
All kinds of talents surface, managers, designers, even dancers, musicians, writers, everybody gets a glimpse of their life’s calling. People get to explore new work 
terrains. Everybody finds a niche for themselves. That’s what fests do. They can lead to the creation of college societies, new ideas that become norms and foster the 
dream that the next year would be grander. 
Imagine missing out on all of that. 

Every poster hides a smoke-filled 
room of realpolitik.
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Disclaimer : This article is an amalga-
mation of myriad facts, anecdotes and 
opinions of all segments of the social 
continuum of NSIT. The writer doesn’t 
wish to defame, purge or offend the sen-
timents of any person or organization.

Introduction
The Merriam Webster dictionary de-
fines sexism as :
Sexism (n.) – behavior, conditions, or 
attitudes that foster stereotypes of so-
cial roles based on sex.

Social scientists have divided sexism 
into five broad categories. Old-fash-
ioned sexism sees people making sex-
ist comments in public, while modern 
sexism espouses the beliefs that sexism 
does not exist in the modern world, 
that efforts for women empowerment 
are an elaborate farce and that com-
plaining about sexism is unnecessary. 
Ambivalent sexism encompasses hos-
tile sexism, which incorporates ele-
ments of anger and bitterness whereas, 
benevolent sexism, which can be best 
described by the phrase ‘sexism often 
comes with a smile’, goes hand in hand 
with chivalry.

This exhortation is ubiquitous and has 
been the subject of continued debates 
and vast amounts of literature, each 
with its own fresh perspective. Bringing 
the debate closer home, we decided to 
examine sexism in NSIT.
 
When asked about sexism, the re-
sponses yielded were as varied as the 
vibrant social spectrum of NSIT itself. 
Some were scandalized, at the hint of 
blasphemy, some grumbled about cer-
tain prejudices; some deemed it trivial 
while others were vocal.
 
Misandry on their Minds
One female respondent victoriously cit-
ed an incident at the admin- an official 
doing work for her during lunchtime. 
Twice! This one-off phenomenal feat 
setting the tone of the argument, it is 
often perceived that girls have it easy 
in NSIT, probably due to their dispro-
portionate number. The anecdotal 
evidence supporting these claims is 
vast and so deeply infused in the life-
blood of the institution, that it is often 
not recognized explicitly as sexism. 
Introspection on the level and fre-
quency of ‘reverse sexism’ in the class-
room is left to the reader’s discretion. 
Outside the classroom, a common 
opinion prevails that girls get away 
with negligence in society work far 
more frequently than their male coun-
terparts, since seniors often find it 
difficult to apprehend them and tend 
to give them the benefit of doubt. 

A Male Bastion
As sociologist Allan Johnson notes in 

his book ‘Privilege, Power, and Dif-
ference’, ‘misandry’ has no place in a 
male-dominated world. Moreover, it 
takes little or almost no criticism at all, 
in order for men to feel ‘bashed’, with 
words like ‘male privilege’ or ‘patri-
archy’ sufficient to yield exasperated 

looks of ‘Here we go again’.The slight-
est deviation from male centeredness is 
perceived as a profound loss of privi-
lege. That is why with each step women 
take towards equality, the outcry of ‘op-
pression’ of the male dominion grows 
louder. The conservative backlash is in 
overdrive to protect their illegitimate, 
unethical and hierarchical patriarchy, 
while raving about ‘misandry’ which is 
actually ‘mythandry’. And as they say, 
engineering is a man’s world.

Women in engineering and in NSIT are 
a classic example of inching closer and 
closer towards equality and defying pa-
triarchy. The girls who’ve made their 
way to NSIT and through NSIT have 
had to shoot down several prejudic-
es and disprove many myths, at each 
step of the ladder set the example. The 
UPSC topper and NSIT alumna, Ira Sin-
ghal has publicly quoted the instance 
of being told by a faculty member that 
“ladkiyan ghar mein roti banane ke liye 
hoti hai, yeh sab karne ke liye nahi”, in 
response to the accusations of some 
misdemeanors as the head of a partic-
ular society. Clearly, success does not 
come easy to girls.
 
Hostels
While investigating sexism in NSIT, it is 
hard to miss out on the gaping dispari-
ties in the hostel regulations of the girls 
and boys hostels. This observation is all 
the more pertinent in the wake of the 
‘Pinjda Tod’ movement of the female 
students of Delhi University, protesting 
against the gender biased hostel regu-

lations. In the case of our college, the 
stringent attendance rules of the girls’ 
hostel require a minimum of 50% at-
tendance, while there are no minimum 
attendance requirements in the boys’ 
hostels. While the curfew time for boys 
is 10:30 P.M., girls, irrespective of their 
year, have to be back to the hostel by 
8:30. On the occasion of Holi, GH resi-
dents are not allowed to go outside the 
hostel complex, by their own free will. 
The gates only open for a stipulated 
time period, during which they are es-
corted outside by the authorities. The 
mere thought of any such guideline for 
the residents of BH is laughable. Sever-
al residents feel that instead of serving 
as safety measures, these guidelines 
serve as a means to deprive the students 
of a certain level of freedom, adults are 
entitled to and are an elaborate farce  
when only 10% of street lights on the 
street leading to the GH are functional.
However, the authorities do offer a le-
gitimate explanation for such stringent 
measures. Safety of its female students 
is the institute’s foremost priority. The 
cases of misuse of freedom and indis-
cipline on the part of a few have led to 
such harsh measures for the majority. 
This statement can be indeed general-
ized for all spheres of life. Meanwhile, 
the vicious cycle continues and the rest  
still suffer from the mistakes of a few, 
till either the students or the authority 
chooses to break away from this quag-
mire. 
 
Fests
Over the past few years, involvement of 
women in the organization of fests has 
been sparse. Even if they have been a 
part of the process, the positions they 

have held are largely nominal. The 
prevalent stereotype is to prefer wom-
en as treasurers, in order to obtain 
funds easily. These instances speak for 
themselves, when it comes to the stark 
contrast in the number as well as the 
level of female participation in fests. 
A certain prejudice is also observed in 
departments such as logistics, security 
and fine arts. The primary explanation 
offered for such dismal participation is 
the lack of freedom and their unavail-
ability post the hostel lockdown time, 
for ideation and preparations, which 
often takes place at night.

In Academia
NSIT currently has two female Heads of 
the Department, a female Dean of Un-
dergraduate Studies and a woman as 
the in-charge of the Examination Cell, 
as opposed to several prestigious en-
gineering colleges where positions of 
responsibilities are preferably award-
ed to men and promotions are visibly a 
cakewalk for them. The causes for such 
a bias on the part of the authorities 
is often the traditional gender-based 
roles women have to play, such as that 
of a home maker or a wife or a moth-
er, which gives out the impression that 
women may not be able to give their 
undivided attention to their work. How-
ever, NSIT can proudly boast of gender 
neutrality when it comes to academia, 
with merit-based opportunities for ca-
reer growth, and substantial research 
work being undertaken by both male 
and female faculty members.

With respect to students too, profes-
sors deny any partiality towards any 
particular gender and assert that the 
awarding of marks is purely based on 
performance.

Misogyny, Misandry & Myths 
The NSIT Saga

By Ipshita Chatterjee

OPINION

ESSENTIALLY ENGINEERS
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It is often noted that professors are 
reluctant to take up female research 
scholars for PhD and research, owing 
to other possible obligations on the 
girl’s part such as constraints imposed 
after marriage, pregnancy and mother-
hood, and restrictions on working late 
hours. However, female research schol-
ars in NSIT say that no such partiality 
exists and all scholars are chosen on 
the basis of merit, irrespective of their 
gender. In fact, girls have found to be 
more efficient in research work, with 
some even submitting their thesis in 
half of the stipulated duration.
  
A Game of Equals
Any analysis of sexism would be se-
verely biased and incomplete without 
depicting this particular facet -  an 
unequivocal ‘NO’ to predisposition to-
wards any gender. There are those who 
believe that NSIT provides a level play-
ing field for both the sexes, which is 
something we, as part of an institution, 
should take pride in. The fact that there 

is representation of both the sexes, albe-
it in the proportion of their numbers in 
the college, in each and every domain, 
from academics to societies, refutes any 
claims of partiality towards any partic-
ular sex. NSIT is equipped to accommo-
date both girls and boys, as opposed to 
several colleges of the Delhi University 
which have only boys’ hostels. There 
are no reservations or quotas for wom-
en, indicating that everyone is here on 
the basis of merit. Teachers, too, are 
gender neutral, awarding marks on the 
basis of the student’s behavior and per-
formance in class.
 
Conclusion
Sexism is as multihued and vibrant 
an issue, as the omnipresent peacock. 
Taking up any particular stance blindly 
and without completely understanding 
the dynamics, prevalent cultural per-
ceptions and traditional roles of both 
the genders, is indeed a folly. There is 
no denying that there is sexism in NSIT, 
albeit at a mild level and in a few do-

mains. However, it is essential that not 
a trace of it exists in NSIT, because sex-
ism is not just against a single person 
or cohort. It is against humanity.
PS – The author was busy writing this 

article instead of studying for her inter-
nal vivas and the fast approaching end 
sems, because “ladki hai, number toh 
mil hi jayenge!”

OPINION

“Sexism in NSIT is a complicated is-
sue. One hears about professors whose 
scoring of papers is largely influenced 
by the gender of the student, and this 
influence sometimes works in the favor 
of female students and sometimes it 
doesn’t. But these are, after all, spec-
ulations and mostly figments of bored 
students’ imaginations. 
But the core of the problem are the ar-
chaic girls’ hostel rules which reflect 
on how people ultimately perceive vi-
olence against women. By preventing 
female students from going out after 
9 at night, they like to believe that 
they are doing their bit in protecting 
the female students. Firstly, this is a 
much more convenient approach and 
takes the burden off the authorities of 
making the campus a safe place for all 
students. Secondly, and most impor-
tantly, it restricts the female students 

from participating in a lot of extracur-
ricular activities which happen till late, 
like fest preparations. This is an almost 
criminal offense because the institu-
tion is legally bound to provide equal 
opportunities to all its students and not 
discriminate on the basis of gender.”

- Damini Mishra
Batch of 2015

“Boys’ hostels do not have any time 
restrictions, whereas the GH has a re-
striction of 8:30 p.m. This is highly un-
acceptable as boys have the freedom to 
enjoy late night walks in the campus 
and girls are deprived of it.
In fests, very few girls are in the core 
team. The decision-making is a monop-
oly of boys occupying major positions, 
even with female participation. The pri-
mary reason behind this is that when 
boys are free to spend late nights mak-
ing logistical arrangements and hav-
ing nocturnal ideation sessions in the 

admin, girls are unable to contribute. 
I will also not refrain from mentioning 
the stereotype prevalent amongst boys 
of NSIT that festivals and such things 
require getting your hands dirty with 
financial matters and this is not a girls’ 
thing!
During the placement season, many 
boys complain that girls get placed 
easily. On the other side of the place-
ment process, I have clearly seen that 
companies generally are interested in 
hiring girls, even when there are male 
counterparts of equal potential. Since 
no gender is morally correct, this nar-
rows down to a personal level, with 
both boys and girls using such biases to 
their advantage.The only way to tackle 
sexism is a change in the mentality of 
all the stakeholders.”

-Chirag Maheshwari
Batch of 2014

Alumni Speak
Between Dreams & The Deemed

CBCS: A Metamorphosed Curriculum for NSIT
By Deepika Naryani

Customisation reserves a preeminent 
spot in the modern era.

In 2011, the then Prime Minister, 
Manmohan Singh, announced the 
‘Meta-University’ plan. He felt,“The 
young people are restless, they are 
impatient for a change, and they are 
innovative. We need to fully exploit 
these enormous advantages that we 
have as a nation.”

The plan, however, developed for the 
first time in a speech in 2006 by the likes 
of Charles Vest, President Emeritus at 
Massachusetts Institute of Technology. 
Delhi University has introduced the 
concept of Meta College, which enables 
students to choose courses that interest 
them from the surfeit of available 
options. The credit transfer system of a 
Meta university allows cross-university 
education for students between 
participating universities. 

The system has its own share of criticism 
as well as laud. CBCS has found its way 
into the curriculum of almost all the 
colleges in Delhi University. In fact, IITs 
have their own credit based system, 
which allows students to opt courses 
from 2nd and 4th year, provided they 
have the prerequisite knowledge. 
Also, universities abroad have been 
following such a system since a while 
now.

Will this system be a boon or a bane for 
NSIT?

Let’s first introduce this system to you.   

The system defines a ‘cafeteria’ 
approach, wherein students can take 
courses of their choice and acquire 
more than the required credits by 
undergoing additional courses, all 
this at their own pace. This grading 
system has, thus, been introduced to 
help facilitate mobility of students to 
other universities as well as provide a 
common criteria for judgment. Under 
CBCS, students pursue three different 
courses -foundation, elective and core. 
Students must pursue core subjects 
every semester and have the freedom 
to choose electives from a plethora 
of subjects, offbeat from their own 
disciplines.

Currently, NSIT provides a few elective 
courses in the final year of graduation. 
Implementation of CBCS might 
help the college proliferate a little 
more recognition as a part of Delhi 
University. It could also kill the indolent 
or probably less participation in DU 

fests, owing to the talented people not 
engaging in other than academics-
affairs, pertaining to time management 
issues.  At times, even the more 
endowed performers and students, 
having a flair for their passion, do not 
apply for the cultural societies and 
the perusal of their passion because 
they fear they might not get time for 
the subjects which matter.  Grades 
for performing well will lead to more 
students following their passion.

Again, aspects of DU, like the elections, 
which remain out of the NSIT boundaries 
might as well get some participation 
owing to the adoption of electives 
like political science by the students 
from fields like Computer Science. If 
electives are offered every semester, 
instead of just the final year, students 
get to learn various interdisciplinary 
subjects throughout their course of 4 
years. There are numerous initiatives 
students take to build on their resume. 

If CBCS provides them extra credits for 
the additional courses they undertake, 
it will be a huge hit. Also, one may 
not know his or her interests till the 
time he gets the opportunity to study a 
particular subject.

The system adheres to the fact that 
most of the time, devotion to electives 
and interests fetches an extra edge. If 
Steve Jobs didn’t engage himself with 
Calligraphy classes, Apple wouldn’t 
be the same. Bill Gates lasted three 
years at Harvard. No matter how many 
courses he took, he just couldn’t last. 
For if he waited, someone else would 
beat him to making that new computer. 
Zuckerberg took five minutes to 
decide that he would drop out of 
Harvard. The fact that their interest 
in subjects piqued such creativity, 
the very opportunity of providing 
such interdisciplinary subjects is an 
innovative step for entrepreneurship. 
NSIT provides students with minimum 
academic pressure, when compared 
to other engineering colleges. Since 
we have only two examinations per 
semester, we get the much anticipated 
time to pursue our passion, which 
turns out to be beneficial, if not taken 
complacently.

One can easily fathom the fringe 
benefits that might show up 
with implementation of CBCS. If 
implemented suitably, this system 
might fetch the disciples supremacy, 
in terms of time management and show 
up as a leeway for growth.
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Have you ever wondered what all goes 
into the making of a computer? How 
many components is your processor 
made up of? How are all these compo-
nents put together into one coherent 
piece of hardware that makes, virtu-
ally every person’s life, tick? Well, for 
most part, the answer lies in one simple 
word - VLSI! 

Very large-scale integration 
(VLSI) is the process of inte-
grating or embedding hundreds 
of thousands of transistors on 
a single silicon semiconductor 
microchip. 

VLSI is one of the most widely used 
technologies for microchip processors, 
integrated circuits (IC) and component 
designing. VLSI technology was con-
ceived in the late 1970s when advanced 
level computer processor microchips 
were under development. A succes-
sor to the large-scale integration (LSI) 
technology, it was initially designed to 
support hundreds of thousands of tran-
sistor gates on a microchip which, as of 
2012, exceeded several billion. 

Why pursue VLSI?
According to Moore’s law, the num-
ber of transistors in a dense integrated 
circuit doubles approximately every 
two years. This observation of Gordon 
Moore has held accurate until 2012 and 
Intel has confirmed that their cadence 
today has appreciated by half a year 
only. If the International Technology 
Roadmap for Semiconductor (IRTS) 
projections are anything to go by, the 
number of transistors per chip and the 
local clock frequencies for high-perfor-
mance microprocessors will continue 
to grow exponentially in the next 10 
years too.
With the growing demand of GPS en-
abled devices, video surveillance and 
security systems, all-mobile platform 
and IoT (Internet of Things), the indus-
try requires more trained manpower in 
the VLSI domain. 
Just to put things into perspective, Dr 
Subbarangaiah, director, VEDA IIT 
(VLSI Engineering and Design Auto-
mation) claims, “Even though around 
250,000 engineers are graduating in 
electronics and other related streams 
every year, less than 3 per cent of them 
are equipped with the knowledge and 
skills needed for the VLSI industry.”

Who should pursue a career in 
VLSI?

If you find yourself strong in electron-
ics design fundamentals and have 
mathematical and analytical aptitude, 
coupled with an interest in design and 
verification, you can grow into good 
VLSI talent. 
A VLSI engineer is expected to know 
the physics of semiconductor devices, 
linear systems, probability and random 
variables, engineering mathematics 
(Fourier, Laplace and Z transforms), 
circuit analysis and engineering elec-
tromagnetics.

What quintessential skills are 
needed?
To venture into the VLSI arena, one is 
expected to be proficient in program-
ming – coding, data structures, debug-
ging, HDL knowledge and brief under-
standing of scripting languages like 
Perl & Python.
Added to programming, a sound 
knowledge of Digital Electronics De-
sign - FPGA Architecture, RTL cod-
ing and test bench writing using HDL 
(VHDL, Verilog, and System Verilog), 
and working of ASIC/FPGA frontend 
tools (Synthesis, Simulation) is a must.

Where to start and how?
1. Begin by reading quality materi-

al and understanding the basics. 
Pick up one HDL language (Verilog 
or VHDL preferably) and master it. 
Know the standard VLSI design flow 
for complementary static CMOS VLSI 
design, from RTL design to layout.

2. Get hands-on experience to apply 
your knowledge. Buy a decent FPGA 
board like Xilinx or Altera. Most 
boards come up with a Modelsim sim-
ulator and a vendor/device specific 
HDL (RTL) synthesis tools. Build ba-
sic digital circuits or building blocks 
and cover as many as possible. 

3. Move on to complex circuits such as 
Peripheral (UART, I2C, SPI), Memo-
ry controllers, FIR filter, ALUs, 8-bit 
ISA Microprocessor, etc. and explore 
bigger designs. Going step-by-step is 

the key.
4. Lastly, read less and DIY more and 

have fun while doing all this. Just 
don’t write RTL and simulate in Mod-
elsim; run/debug on the board in re-
al-time.

Suggested reading material:
Pre-Basic Books
- Fundamentals of Logic Design by 
Charles Roth
Basic RTL Books (VHDL/Verilog)
- RTL hardware using VHDL - Pong Chu
- FPGA Prototyping by VHDL Examples 
- Pong Chu
- Advanced Digital Design with the Ver-
ilog HDL – Ciletti
General Books (System Verilog/
VHDL and for Higher level under-
standing)
- Digital design and Computer Architec-
ture - Harris & Harris
- Top-down VLSI design by Hubert 
Kaeslin which covers FPGA/ASIC front-
end flow
- Digital Integrated Circuits (2nd Edi-
tion) 2nd Edition - Jan M. Rabaey, 
Anantha Chandrakasan  

Online tutorials: 
1. Follow Dr. Jan M. Rabaey’s se-

ries of video lectures on YouTube 
h t t p s : / / w w w .y o u t u b e . c o m /
watch?v=Ox3sV-9_lNg

2. Coursera - VLSI CAD: Logic to Layout 
https://www.coursera.org/course/
vlsicad

3. NPTEL: Over 10 different – web 
and video tutorials to choose from 
http://nptel.ac.in/course.php?disci-
plineId=117

What are the hot domains in 
VLSI?
There are a couple of broad fields where 
one can apply the VLSI knowledge.
1. Application specific integrated 

circuits (ASICs) – special ICs manu-
factured for specific purposes. Each 
device is created to do a particular 
job. Ex: signal filters, image compres-
sion, etc. or simply a watch that does 
time-keeping as well as extra features 
like games and calendar.

2. Systems-on-a-chip (SoCs) - highly 
complex mixed-signal circuits (dig-
ital and analog on the same chip). 
Network processor chips and wire-
less radio chips are examples of SoCs.

3. Reconfigurable computing - in-
volves specially fabricated devices 
called FPGAs, that when programmed 
act just like normal electronic circuits 
without using a microcontroller run-
ning with EEPROM inside.

4. In digital design, one can create fast 
and powerful circuits in smaller and 
smaller devices.

What are the career opportu-
nities?
Freshers are initially given block-level 
design and verification tasks. However, 
with experience and talent, the projects 
become more challenging. For exam-
ple, while front-end engineers get into 

design and architectural engineering, 
back-end engineers take up automa-
tion and full-chip tasks. Following is 
the list of roles and designations one 
can try their hands on:
• ASIC front-end designer
• FPGA front-end designer
• ASIC physical design engineer
• AMS (Analog Mixed Signal) de-

signer
• Library developer
• IP design engineer Verification 

Engineers
• Front-end verification engineer
• FPGA Back-end verification engi-

neer
• Physical design verification engi-

neer
• AMS verification engineer
• EDA tool validation engineer
• IP verification engineer
• Board validation engineer
• EDA/CAD Engineers
• Software Development Engineer
• Software Test Engineer
• Regression and Automation Engi-

neer 
• Build and Release Engineer Appli-

cation Engineers
• Field Application Engineer (FAE)
• Corporate Application Engineer 

(CAE)
• Application Engineer Technical 

Support
• Tech Support Engineer
• Product Application Engineer 

(PAE)
• Reliability Engineer 
• Fab/Foundry Engineer
Major recruiters in this field that reg-
ularly visit the NSIT campus are Texas 
Instruments, Freescale Semiconductor, 
Cadence, Qualcomm, Intel and ARM. 
Off-campus recruiters include Mentor 
Graphics, HCL, PMC Sierra, Infineon, 
Alliance Semiconductor, Analog Devic-
es, Synopsys, Lucent, Micron Tech, Na-
tional Semiconductor, Motorola, Philips 
Semiconductor, Sasken, Atrenta, Conex-
ant, Moschip, Cradle Tech, Synplicity, 
and Wipro.

WISDOM TREE

Why VLSI over Embedded sys-
tems or vice-versa? 

A frequent dilemma all Electronics 
engineers face is deciding between 
VLSI and Embedded Systems as a 
specialization. Both are highly in-
terdependent fields, yet very diverse 
in operation and career options. 
While VLSI focusses on designing 
and developing a chip, Embedded 
Systems is all about using the chip 
more efficiently to produce a better 
system. The latter is used to define 
any computing platform that per-
forms a dedicated or specialized 
task. In a nutshell, one can say that 
VLSI is a manufacturing technique 
used in the development of entire 
embedded system setups. 

A popular notion is that Embedded 
Systems have a much larger scope 
and human resource requirement 
when compared to VLSI. Although 
the notion isn’t entirely incorrect, 
VLSI too offers wide-ranging career 
opportunities. A general piece of 
advice, the author would wish to 
give, is to go for Embedded Systems 
if one wishes to learn about abstract 
designing or system level designing 
and interfacing software and hard-
ware. Embedded systems demand a 
stronger programming background. 
VLSI, on the other hand should be 
preferred if you are interested in 
chip design and verification. It de-
mands patience and hard-work, but 
gets really interesting once the basic 
skills have been mastered.

VLSI:Very Large Success Invitation?
By Pritish Chatterjee & Jatin Mahajan

“If you recalculate Moore’s law on a 
weekly basis, the VLSI industry has 
been getting a ~1% improvement in 
its products every working week on 

average. For the last 40 years.”

The first 1 megabyte (MB) RAM was 
built on top of VLSI design princi-
ples and included more than one 
million transistors on its microchip 

dye.

Is VLSI analog or digital? 
VLSI operates in both analog and 
digital domains. Designing a basic 
gate from scratch using transistors 
of different width and other param-
eters based on the given require-
ments is the analog part of VLSI 
which focuses on speed, power, 
area, linearity, sensitivity, SNR. Dig-
ital design involves using already 
designed gates to design a module 
which lays emphasis only on speed, 

power and area.

 VLSI requires tremendous patience 
and hard work when it comes to 
career opportunities. The indus-
try values hands-on experience on 
professional EDA tools and strong 
fundamental concepts in the do-
main of analog and digital circuit 
design. Reputed companies visit 
IITs, NITs, BITS, NSIT and DTU. 
So, it becomes imperative to pur-
sue undergraduate and postgradu-
ate studies from these established 
colleges. Undergraduates can also 
apply for off-campus internships 
in companies like ST Microelec-
tronics, Cadence Design Systems, 
Freescale and Mentor Graphics. 
With all that said, students must 
value their time in college and get 
as much exposure as possible. 

-Kunwar Singh
Asst. Professor

https://www.youtube.com/watch?v=Ox3sV-9_lNg
https://www.youtube.com/watch?v=Ox3sV-9_lNg
https://www.coursera.org/course/vlsicad
https://www.coursera.org/course/vlsicad
http://nptel.ac.in/course.php?disciplineId=117
http://nptel.ac.in/course.php?disciplineId=117
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“It was my first solo cross country and 
I was waiting for my plane to get refu-
eled. My instructor called me and asked 
me to take off to reach back to Tamiami 
ASAP because the weather was expect-
ed to get bad soon. Ten minutes after 
I departed, what I saw in front of me 
made me numb. A blanket of dark tene-
brific clouds was approaching us. It was 
a decisive moment and I decided to turn 
back. It was then that I faced my first 
challenge as a pilot, and one that made 
me a confident one.”

Everyone at some point has made a 
wish to fly - fluttering prismatic wings, 
chirping away somewhere far with 
the cool breeze whizzing past. But, 
only a few are able to fly high in this 
open sky, literally. One such free bird 
is Tanushree Chandra. Despite being 
a student of COE and the President of 
Capella – The Choreography Society of 
NSIT, she has been training to be a pilot 
from Dean International Flight School, 
Miami. She is a wanderer of a differ-
ent kind and has set the bar quite high 
among students who walk off the beat-
en path. The Alliance met with her and 
traversed the mind of the woman who’s 
flown through unfrequented paths.

Q1, Being a pilot isn’t a mainstream 
profession. How did it catch your at-
tention?
My father and brother are both pilots, 
so flying planes has always been a 
childhood dream. Until five years ago, 
there weren’t any jobs for pilots and so, 
my father persuaded me to pursue en-
gineering as well. Luckily I got through 
and landed here. He was persistent 
about engineering and agreed for train-
ing in Miami simultaneously. I could 

have done it India but it takes approxi-
mately two years and has to be done in 
one go, which cannot be done hand-in-
hand with engineering.

Q2. What kind of pilot have 
you trained to be? When did 
you receive your license? 
I am training to be a commercial pilot. 
There are three licenses for it – private 
pilot (PPL), Instrument rating and com-
mercial pilot license (CPL). After my 
first year, I went there for PPL; after 
second year I gave my exams in India 
and then again after third year, I ap-
plied for a license in instrument rating.  
Technically, I am getting an American 
license. To be able to fly in India, I have 
to get it converted to an Indian one.

Q3. Pursuing engineering and 
aviation training simulta-
neously must have been ex-
haustive. How did you cope? 
Yes, definitely!  Miami is popular for 
its sand beaches and parties but I nev-
er got enough time to actually do that. 

What usually takes 5-6 months general-
ly, I had to do in the fixed 2 months time 
period.  My father has never been too 
sure of me for this profession. I have 
worked hard and pushed myself to 
the maximum just to make him proud. 
I flew for 110 hours, which is nearly 6 
hours a day.  By the time my training 
would end, I would have my check ride 
or the final exam and then the time for 
my return would arrive.

Q4. What all did you learn in these 
four years at NSIT?
In the first two years, I was a rebellious 
teenager. I wasn’t too inclined towards 
my academics, and consequently ac-
cumulated a lot of ‘backs’. In the third 
year though I was jerked into an awak-
ening. I started working hard to regain 
academic balance. I studied a lot and 
managed to clear most of the backs, 
with my training coexisting. Friends 
have been a great support all the way. 
I had always felt a little misplaced in 
this college, but I think I’ve found my 
place now. Engineering has made me 
grow in various aspects. You can’t miss 
out on college life; it you teaches how 
to face the world. I am thankful to my 
father now; it was because of his per-
sistence that I am here. The instrument 
rating course which I did after my third 
year was a tough one and its successful 
completion made my father convinced 
about my dreams.

Q5. What is it like to fly in the sky, 
with all the command of the plane in 
your hands? 
If you really want to do something, it 
is never too hard. Same goes for flying. 
It is as easy as driving a car if you be-
lieve in yourself. In Miami, we used to 

fly above the shore line, having golden 
sand on one side and sea on another 
which was mesmerizing.  There used to 
be many planes hovering. There were 
times when we saw planes taking off 
and landing in front of us. Those mo-
ments cannot be expressed in words.

Q6. Along with being a pilot, you’re 
also a wonderful dancer. What is 
dance to you?
Dance is relaxation for me. I just put 
on a soothing track, close my eyes and 
imagine myself flowing with it – the 
steps, the lifts, everything coming nat-
urally.  Initially, when I joined Capella, 
the exercises used to hurt a lot, it was 
very physically draining. But eventual-
ly I started to embrace this contempo-
rary dance form. Being the President 
now, I have to teach my juniors the 
same, which gives me immense plea-
sure. Apart from this, I love to play gui-
tar as well.

Q7. What are your future plans? 
I will definitely complete my flying 
course. I am not applying for jobs on 
campus. I know my goals and I want to 
focus on them. I just want to clear all 
my back papers and finish engineering. 
I also plan to finish my flying course 
soon. Even if I am not able to get a job 
here, then I would rather become an in-
structor at Miami. I cannot fly in India 
but will apply for an Indian license in 
the future.

This or That? 
Dancing shoes or Pilot’s Cap: Pilot’s 
Cap 
Placement or Passion: Passion 
India or Abroad: India 
Friends or Game of Thrones: Friends

Wanderers of NSIT: Tanushree Chandra
By Anusha Goel

FEATURE

Q1. You have been a part of NSIT for 
over 15 years. What are some essen-
tial differences between then and 
now?
In the past, availability of both hard-
ware and software resources was ex-
cellent. Over the years, the number 
of students has increased drastically. 
However, the institution is currently 
at its pinnacle, under the aegis of the 
current director, who has a clear vision 
for its growth. Several long overdue 
administrative and academic backlogs 
have been cleared and infrastructural 
resources made available, after a stag-
nation period for the past 5-6 years. 

Q2. In your opinion, how does NSIT 
compare with other engineering col-
leges?
The institute stands out because of 
the exceptional quality of its stu-
dents, though it does suffer from lack 
of space. Vis-à-vis other institutions 
which receive funding from the Delhi 
government, NSIT has parity in terms 
of the quality of students, research and 
infrastructure.
 
Q3. What are some of the changes 
that you wish could be incorporated 
in the institution?
There should be an internet facility 

within the campus. Also, the system of 
registrations, examination and result 
compilation should be fully computer-
ized. Improvement in the examination 
logistics should be considered. Provi-
sions for students to clear backlogs by 
taking extra classes in the vacations 
following the end semester examina-
tion themselves, and not wait for the 
subsequent years to do so, should be 
put in place.

Q4. Your opinion of the student com-
munity of the institution?
Students come from diverse academic 
backgrounds and various merit lev-
els. To bring all students at par with 
each other, bridge courses should be 
introduced right from the first year. 
Students, too need to make an effort 
to this effect. Participation of students 
in the free of cost SCP and CEP classes 
should also increase. Indiscipline is 
a matter of grave concern. Misbehav-
ior, abusing and infighting amongst 
groups, and the behavior of   a mere 
2-3% of students disturbs the entire in-
stitute environment. Safety of students 
within the campus is paramount. There 
should be a subject, allotted 20 marks, 
accounting for the student’s character, 
in which a score of less than 10 should 
result in withholding of degree. Becom-
ing a human is more important than 

becoming an engineer.

Q5. It is noted that the quality of 
BTech graduates in India is dismal 
and their employability deplorable. 
Your thoughts on the same.
Students often lose focus in their ca-
reer path and can not constructively 
channelize their energy. They often 
undertake career pursuits based on 
peer pressure and not because of their 
areas of interest. Proper career counsel-
ing should be provided, right from the 
first year. By the end of their final year, 
students should have tangible learning 
outcomes. Quality of students is not re-
flected in their marks as they often fail 
to fulfill industrial requirements. They 
should interact freely with their se-
niors and obtain feedback from alum-
ni, regarding the skill set required and 
develop their proficiency accordingly. 

Q6. What have your key research ar-
eas been?
I have been working on video broad-
casting, cloud computing and wireless 
sensor materials for the past 9-10 years.
 
Q7. How can students approach you 
for working in research projects? 
What are the prerequisites for the 
same?
At the undergraduate level, I prefer a 

lesser number of students. Students 
are usually selected through a speci-
fied departmental procedure. Howev-
er, if anyone is interested in working 
at any project under, they can email 
me directly at bizender@gmail.com. 
Students should have a sound under-
standing of their fundamentals, an in-
terest in research and dedication, and 
should be willing to devote time to their 
projects. These project do not require a 
stipulated amount of laboratory work 
and involve more of self study. How-
ever, research must be original and 
I encourage students to try and pub-
lish a research paper simultaneously. 

Q8. How do these projects contrib-
ute towards a student’s knowledge?
These projects are a practical applica-
tion of the knowledge the student has 
consolidated over time, in the course of 
engineering. These are also the appli-
cations for some industry-based prob-
lems. Such projects are a definite boost 
to the MS aspirants’ application. How-
ever, the ultimate learning outcome 
depends on the students themselves. 

Q9. On the whole, how has your 
working experience in the institute 
been?
Everyone has cordial relations with 
each other. The institute too is support-
ive of national and international col-
laborations and consultancy. To make 
the institute more research oriented, 
faculty should be given more time and 
administrative duties should be evenly 
distributed. Overall, it is good working 
experience.

Q10. Any advice you would 
like to give to the students? 
Never lose focus on your career goals. 
The institute can only provide a foun-
dation and knowledge base. Making 
the most of it and deriving learning 
outcomes is up to you.

Professor’s Profile: 
Dr B.K.Singh
By Ipshita Chatterjee

Dr B.K. Singh, an assistant professor in the COE department, has been 
teaching the subject ‘Introduction to C’ for quite some years now. With 
a PhD degree in his hand, his key areas of interest lie in Cloud Comput-
ing, Wireless Sensor Networks, Cryptography, Image Processing and 
Algorithms. Read on to find what he has to say about NSIT, its students, 

its past and future.   
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For those of you who are burning with 
a patriotic rage and are going to remind 
me of the multiple festivals that India 
already offers, I am fully aware of the 
cultural diversity and richness. But 
catering to our americanised sensibili-
ties--IT’S HALLOWEEN!

The occidental festival is well acclima-
tized to their culture and would be an 
extremely ill-fitting affair back home. 
But the extravaganza that Halloween 
brings with it is enough to give us desi 
chills. Let us go over the specifics of 
how well it would do here in India.

1. The scandalised Pammi aunties.

TAKE 1

Kids, “Trick or TREAT!”

Aunty, “Aji suniye, ye kaun alien aa 
gaye?”

Kids, “Aunty, trick or treat?”

Aunty, “Kuchh bech rahe ho? Sorry, not 
interested.”

*proceeds to close door*

TAKE 2

Aunty 1: “Ye ladkiyon ne kya pehna 
hai?”

Uncle 2: “Inhe toh bas videshi cheezen 
hi pasand aati hain”

Aunty 3:”What do these kids want?”

Uncle 4: “When I was your age...stud-

ied under a street lamp...”

TAKE 3

“Mom, I have to go celebrate Hallow-
een”

“Why don’t you celebrate Valmiki 
Jayanti also? All these kids, I swear. 
Money? I just gave you Rs. 50 five days 
ago. Always asking for money. Padh-
na likhna hai? Look at Mishra ji’s son. 
PARTY? No, party varty. Go clean your 
room. Also, go buy milk.”

Better off sans Halloween.

2. The Costumes

The costumes that will be would need 
some desi to it too. Maybe we could 
help you with some of the scariest ones 
we found.

A). The Kanta Bai: she’s here to not 
work on fair wages and blow up your 
new mixer-grinder. “Sorry medam, 
mereko nahi aata hai ye computer.”

B). The Sautan: She is here to steal your 
suhaag. *intensified camera zooming*

C). The Shaktimaan, with everyone re-
peating in your ear, it soon becomes an 
inadvertent game of Chinese Whisper, 
“Gangadhar hi Shaktimaan hai.”

D). The Sharma ji ka beta: He’s here to 
ruin your life with his obscene achieve-
ments and awards and marks. And he’s 
going to IIT. Thanks, bro.

E). The saas-bahu duo: You could go 
with a partner to complete your duo 
special--with a little splash of gold and 
sanskaars.

F). The Shiv Sainik: They’re here to ban 
everything you love. Or anything Paki-
stani.

G). Chhota Bheem: The one cartoon 
that won’t stop airing on television. 
EVER. 

3. The Parties

Keeping in mind that we are ‘Bharati-
ya’, extreme variants of parties will be 
refrained from. Instead we’ll have: Hal-
loween 2.0--Hindustani version. There 
will be parties, but not too wild. There 
will be drinks, but lassi. There will be 
food; LOTS OF FOOD! 

4. The Celebration

These have to be the desi-est on the list. 
Apart from getting thrown out of hous-
es for trick or treating, we will indulge 
in extreme forms of occult activities. 

‘Bhooth bulana’ has been an innate part 
of Indian culture, with a major bulk of 
Bollywood movies advocating it (and 
regretting it thenceforth). Also continu-
ous reruns of Hindi horror flicks which 
include mega masterpieces like ‘Raaz, 
Raaz 2, Raaz 3’. And as usual, instead 
of sweets and candy, we will sure-
ly shift to good, old mithai. Better get 
ready to catch all those laddoos.

In hindsight, our Halloween sounds 
nothing like Halloween, or something 
that we’ll enjoy in this form. I am gon-
na go and buy my diyas and gear up for 
Diwali; what about you?

HALLOWEEN COMES TO INDIA!
By Yashna Paliya

Dear Diary,

A recent survey found out that wednes-
day is the favourite day of the week. The 
reason behind this was that bosses are 
most receptive to requests on Wednes-
days. Also, Wednesday is not the most 
likely day for financial collapses as 
another survey proclaims.  But I have 
an altogether different reason. People 
find Sundays invigorating, Saturdays 
soothing, but for me, Wednesdays have 
a different charm. The term for this ac-
tivity is almost 234 years old and was 
popularized on a bet but still my heart 
skips a beat on every Wednesday for it. 
An insanely incredible activity called 
Quizzing!

Yes, I am a member of the NSIT Quiz 
Club. And no, we are not all nerds 
(Geeks, maybe. But definitely not 
nerds). The Quiz meets are filled with 
energetic people shouting out answers, 
pondering over questions and learning 
a lot in the process.

Every Quiz Meet has a ‘Quiz Master’, 
who makes and hosts the quiz. Anyone 
can volunteer to make a quiz for the 
meets. For those thinking, Quizzers are 
awkward and asocial guys, well, think 
again. The Quiz meets are a great op-
portunity to meet people from different 
years without the bias of year/branch. 
You must have heard of  the archa-
ic-yet-widespread tradition of calling 
seniors ‘Sir’ or ‘Ma’am’. Guess, what - 

Quiz Club is free of it.

What fun is quizzing when you don’t 
leave the nest and fly? We often go out 
to participate in quizzes in other col-
leges (Our attendance record is a tes-
tament to it!). We have held trophies 
in our hands, been part of the audi-
ence after not qualifying and traveled 
to Bawana - but nothing dampens our 
spirit. We go again marching to other 
colleges, taking both victories and loss-
es in our stride. Our teams in quizzes 
are based not on the division of years 
or seniority. It’s based on the bond 
we share with each other. The affable 
and almost fraternal bond that binds 
us, makes us a big family working and 
learning together. We are all togeth-

er just to learn new stuff and we wel-
come anyone who shares our thirst for 
knowledge. But it’s not only academic 
or general trivia that we learn about in 
Quiz Club. It’s much more than that. 
We have a unity of purpose and esprit 
de corps. Life lessons abound in almost 
every sphere of the Quiz Club.
After a few Quiz meets, I had realised 
that the Quiz Club was the only thing 
that would keep me sane in this vortex 
of entropy that we call college. It also 
helps to be able to quote random facts, 
just to keep a conversation going.

So, did you know that the term ‘Diary 
entry’ was first used in its current con-
text in 1605? No?
Please don’t hate me. 

Diary of a Quizzer In collaboration with The NSIT Quiz Club
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